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1. Targets in the Education Area
• Education and training must
meet the qualification needs of
the business sector.
• More focus on cross disciplinary competences - not
only technical skills, but also
language and communication
competences.
• Continuous adaptation to new
requirements in the education
sector.

2. Challenges of Globalization
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On basis of "Offshoring and beyond", in The McKinsey Quarterly, Special Edition: Global Directions, 2003
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3. Labour Market Facts on University
Graduates from the Humanities incl. Foreign
Language
Transparent, detailed and
updated documentation is
required to:
•

Employment in various sectors

•

Job functions

•

Competences
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Employment in the various sector by each education profile
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4. Needs and Changes in demand of
Competences
Danish business leaders expect the following consequences
from globalization:
• 52 per cent expect that they will outsource jobfunctions.

• 87 per cent expect skills of employees will change in areas such
as foreign language and cultural understanding.

Source: Innovationsrådet (Council of Innovation) 2004
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Needs of the Business Sector
We depend on a staff who is able to:
•Use and communicate knowledge

•Apply new knowledge in the innovation
proces
•Excel in technical areas and have
excellent communication skills.

The Changed Role of an Academic
A 'traditional' Academic

•

Ability to learn, and to combine
theory with practice and various
technologies

•

Analytical abilities

The new role of an academic
•

Communication

•

Business orientation

•

Combines subject specific
knowledge with other
competences

•

Creativity and innovation

•

Cope with international relations
og representation

•

Cooperation

Language qualifications
General Language Related
skills:
•

Primarily English or German

•

Communication skills and cultural
understanding

•

Knowledge of the society and
market in other countries

Recommendations
• Support of business orientation at all university levels.

• Reducing barriers to public-private partnerships.
• Increased cooperation among universities.

• Reducing barriers in order to encourage cross-disciplinary
candidates.
• Incentives towards highly profiled teaching positions as well as
research positions.

Thank you for listening
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